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The survey^ conducted to ^determine patterns of • 
^structional needs as perceive^ by adult basic education (ABE) ^and 
adult high sch^ool (AHS) teachers", attempts to anigwer three guest'iotis: 
ftom a broad arra^y of possible in,structional competencies, which 
comt)etencies do teachers (1) ^perceive as being of the highest 

. priori^ty? . (2) feel they have the greatest ability to perforin? (3) : 
rate highest in priority and lowest in their ability , to *perforjn? The 
population surveyed cons is^ted of . 69 ABE teachers and *186 AHS teachers 
emfJloyed in Utah, A majprity of the teachers diSi/. not , respond; 
respondents were^the more experienced teachers /'The survey 
instrument', the^ Adult Basic Edtica^aon Teacher Competency Inventor;jy 
(revised October 1974), consisting of 170 'statements . of teacher 
competenc'y previously established and validated, is appended,. 
Teach^ers were asked to indicate the^egree to wh'ic^.a teacher should 
be able to perform, and the degree to which they can perform, each 
competency. These are among the findings: ^ABE teachers felt most 
competent '.in those areas irhicE they gave highest priority-; .the area 

vof highest" ne^d was mathematics instruction, AHS/t"eachers agreed 
widely on their labilities arid- on most-valued coApetencies ; math ^and 
reading competencies showed great differences between "should" , and 
"able to" statements, (Author/AJ) " ' ^ • 
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PURPOSE OF THE SURVEY 



This^ survey was. conducted by thi Center for Resource Development at • 
the University of Missouri- Kansas cIty for the Utah State Board of Education. 

The chief purpose of the,stud^ was to determine patterns of instructional 
needs as perceive by teachers themselves. In order to address this purpose, 
answers to three/questions v/eris sought. From a broad array of possible in- 
structional comnletencies - 

1. Which /competencies do teachers perceive as being of highest priority? 

2. For w/iich competencies do teachers '•feel they have the greatest ability 
to perform? t^!, ' 

3. Which competencies do teachers rate highest in priority and lowest 
in their ability to perform? ^ 



r 
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DATA COLLECTION AND ANALYSIS 

'The Inventories were sent to the Coordinator of General Adult Education 
at. the Utah State Board of Education, whoHi^sresponsible for distribution 
to the Adult Basic Education snd Adult High Schoor"^&a€hers , their collection 
and return to the Center. , . 

When the Inventories were received by the Center, they were coded, 
computer cards punched arid data processed by an established program. 

,The competencies w^re rankedVor each group of teachers separately 
(ABE and^AHS) according-to their perceptions df what teachers "should" be ( 
able to do, and what th^y "are" able to do. Using mean scores for ranking 
competencies, analyses|were made of the following: 

1. The twenty qoilipetencies given highest priority ("sholildsiL] 

2. The twenty ffompetencies teachers felt they were most/able to 
accomplish |{"cans"). 

3. The twenty Competencies for which the greatest discrepancies 
^appeared,, between prior-itj^ ("shoulds") and ability to do (V^n^ 

\ The competencies arecl.^sifiea in one of the following four categories 

to. further facilitate analyses of tljd results: Scope and Goal ofl\duTt Educa- 
tion, Curriculum, Instructional Proceis, and the ABE (AE) Learner. The 



categories are defined ^s follows: Adult Education is a planned process by 
which men and women'peek to increase theii* knowledge, understanding or atti- 
tude; Curriculum is a structured series of intended learning outcomes; 
Instfuctional Process is an ordani zed plan established for the purpose of 
facilitating the learning of the Curriculum; and an ABE Learner is a person 
16 years of age or older, who has not achieved an eighth grade education or 
functional equivalent and who is enrolled in an ABE program.: 
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' ^ . PROCEDURES 

SAMPLE 

'The population surveyed in this study consisted of 69 ABE teachers 
and 186 AHS teachers employed in the State of Utah... Survey forms were 
sent to all teachers in the State in each group. Results of the survey 
are based on a return of 46 percent of ABE teachers and 32.4 percent of 
AHS teachers. 

Originally, two survey^ instruments were sent to teachers for purposes 

* 

of the,study. In addition to the Inventory another questionnaire was in- 

-4. 

eluded to analyze teacher perceptions of four dimensions of their work: 
. (1) paraprofessional ai^es,- (2) adult students, (3) professional prepara- 
tion tor adult teaching and, (4) program elements. Results .of their in- 
*iuiries have not been included with the present report. It was felt by 
t}ie investigator that reporting this data could be misleading and rather 
than being useful tT3 the State of Utah would be a disservice. 

The rationale for not including this data involved several careful 
considerations. As noted above, the return of survey instruments by 
teachers was low from both groups (ABE-46 percent, AHS-32.4 percent). In ^' 
each case^ a majority of teachers were not heard from. Those who did res- 
pond may not necessarily be considered typical of all teachers In the 
potential groups. Without responses from those nojt responding, there is 
no way of knowing. Indeed, analyses of demographic data from the returns 
suggests those who did respond were atypical in that they were more exper- 

0 

ienced teachers in the field. It would not be purposeful to speculate about 
the majority of teachers who did' not return the surveys. 



On the other' hand, experienced teachers have much to offer in 
analyzing competencies needed for adult education. Consequently, the 
analyses that follow, using the Inventory of Competencies, should be 
practicable and useful. 

SURVEY INSTRUMENT 

The Adult Basic Education Teacher/Competency Inventory prevised 
October, 19741 was used as the survey instrument. Alternate forms of the 
Inventory are appended to thetr^report ^Appendix A- 1, A- 1 1). 

The Inventory consi>4;-s of 170 statements of teacher competency which 
had been previouslv^stablished and validated.* On a scale-of 0-7, 
teachers were askfed to indicate for each competency the degree to which a 
teacher should b^ able to perform, and the degree to which they can perform. 



*Mocker, Donald" J. , "The Identification, Classification and Ranking of 
Knowledge, Behaviors, and Attitudes Appropriate for Adult Basifc Tducati® 
CD?/-- Teachers." University of Missouri- Kansas City* 1974. ' /v 



RESULTS 



The results of the survey are presented in two parts. The first 
par^'Tncludes data, pertaining to competency survey responses of ABE 
^eachers and the second part to* AHS teachers. 



> DEMOGRAPHIC CHARACTERISTICS OF THE SAMPLE 

ABE Teachers. The large majority of ABE teachers surveyed are part- ' 
t1me(74 percent), mpre frequently males (56 bercent)*than females (44 per- 
cent), and most (58 percent) are between thejages of 25-44. Most had 
five or more years (51 percent) teaching experiejice in ABE. Seventy-six 
types of certification, are held with 62. held in elementary and secondary^ 
teaching. Some teachers indicated they were certified in mdre thah one 
instructional area, although' elementary art^ secondary teacher certification 
predominate. Approximately 42 percent have' never attended an ABE, training 
function, ^ 

AHS Teachers , Approximately 79 percent of AHS teachers worjKMrt-time,^ 
JThe great Via jorlty are males (77 percent). Most Adiilt High School teachers 
ard-between 25 and 44 years of age (74 percent). Typically- teachers have\ 
five or more years experience in AHS education (45 percent). Altnpst all 
,are certificated in secopdary education. A majority have nevdr attended an 
Adult High School, training furiction (56 percent). 

Tables I (ABeJ and II (AHS) give frequency counts for teacher responses 
to demographic questions. - ' 



RANKING OF TEACHER'^COMPETENeiES 

VAs indicated in the Procedures Section, the rank ord&r of competency 
statements was established by'using mean scores. The tables are arranged 
in'prder of the three questions asked by the study. Tables III - V deal 
with A^E teachers and Tables VI - VIII with AHS teachers. 

o ■ * 




TABLE I 

DEMOGRAPHIC DATA 
ABE TEACHERS 




1. State Utah 



1 



2. Location of ABE Program (city) 69 ABE Teachers 

\ ^ 

3. What is your current position in ABE? (check one.) 

(1) 48 ABE teacher, part-time (less thaiji 20 hrs. per week) 

(2) 12 ABE teacher, full-time (mor^ than 20 hrs. per week) 



(3). 



BE administrator, paV-t-time (less than 20 hrs. per week) 



(4) - ' ABE administrator, fulVtime (more tha\l 20 hrs. per week) 

"^5) ]__ Primarily ABE'teacher, -part-time ABE administra'tor 

— U) i^2 Primarily ABE administrator, part-time ABE.teacher • ' 



"4.. Ifteacher/administrator par£^time 
in ABE, what is full-time commitment: 

( 1 ) 8 N o f ul 1 - ti m&v^pl oyment 

(2) 11 T eaching-el einentarK(K-6) " 

t ' ' 

(3) 13 T eacMnq-^secondarv (7-12) 
(4') 1 T eaching-college, university 

.(5) 2 C ounseling, guidance 

(6) E lementary schgol administrator 
. (>^) 'yl S econdary school administrator 

(ST^S Hoifeewife 

(9) s'^Other (specify) ' 



5. Sex: 



(1) ^9 Female 

(2) 37 Male 



6. Age: 

(1) 5 Under 25 
' (2) 21 2 5-34 

(3) : .17 '35-44 , 

(4) 9 45-54' 
* (5) 7 55-65 

(6) 6 Over 65 



-0 1 



Ik 

7. 



TABLE I — Continued"^ 



What type of classes do you teach? (check one) 8. Years of experience in ABE; 



(1) 7 A BE. 8th grade equivalency '(only) 

(2) 12 E nglish as a Second Language (only) 

(3) 7 ABE and ESL 

(4) 15 A dult high school, high school 

" complej:ion I 

(5) ' 4 G ED. high school equivalency 

(6) 17 A BE and GED 

(7) 2 O ther (specify), 



(1) 11 L ess than 1 year 

(2) 7 1 year 

(3) 6 2 years 

(4) 6 3 years 

(5) 1 4 years 

(6) 7 5 years 

(7) 25 M ore than ,5 years 



What type of certificate" do you hold? 
(•checjc^^ma^^ 

(1) 26 e lementary 

(2) 36 s econdary 

(3) 3 l earning disabilities > 

(4) 8 s pecial edui^at^on 

(5) - s peech therapist 

(6) 3 c ounseling and guidance 



10. Most recent attendance at 
an ABE training functi6n: 

(1) 10 d uring past six months 

(2) 3 6 months to one year ag^ 

(3) 22 m ore than one year ago 

(4) 25 h ave never attended an 

'^ABE training function 



Type' of ABE. training functions you have attended (may check more than one) 

(11 ) 18 l ecture, clonference (one day or less) ^ ^ 

(12) 15 w orkshop (2-5 days) 

(13) 10 institute (5 days or more) * 

(14) 18 c ollege credit course 

(15) o ther (specify)_ 



"TABLE II 

DEMOGRAPHIC DATA ' ' ' 

AHS TEACHERS " . . ■ 

State Utah ■ 

Location orAfIS Program (city) 186 AHS Teachers 

t 

What is your current position in AHS? (check one) 

(1) 144 A HS teacher, part-time (less than 20 hrs. pfir.week) 

(2) 30 A HS teacher, full-time (more than 20 h»*s. per week) 

(3) __4_AHS administrator, part-time (less than 20 hrs. per week) 

(4) 2 A HS administrator, full-time (more than 20 hrs. per week) 

(5) 2 P rimarily AHS teacher, part-time AHS administrator • 

(6) - Primarily AHS administrator,^part-time AHS teacher ' - 

^If teacher/administrator part-time 
in AHSi what i^ full-time commitment: 

(1) 6 N o full-time employment- 

(2) . - T eaching-elementary (K-6) 

(3) 94 T eaching-secondary (7r12) 

(4) - T each\ng-co11ege. university 

(5) 10 C ounseling, guidance 

(6) - Elementary school administrator 

(7) 4 S econdary school administrator 

(8) 18 H ousewife 

(9) 12 O ther (specify) 



5. Sex: 

(1) 42 Female 

(2) 142. Male 

' * ■ * 

6. Age: 

(1 ) 8 Under 25 

(2) 68 25-34 

(3) 66 35-44 

(4) 26 4 5-54 

(5) 10 5g-65 

(6) 2 Over 65 



lABLE^ II — .Continued 



( 



. 7. Years of experience in AHS: 
(T) .26 L ess than 1 year ' 
(2) 16 1 year\^ 
"^(3) 20 2 years 

(4) 23-3 yegrs - ■ 

(5) 15 '4 years 

(6) 10 5 ye'ars- 

(7) 71 M ore than 5 years 



8. What type\of certificate do you hold? 



(check, majoryarea only) 

i ' ■ < 

('1) 6 e lementary V' 
(2)165je 

2 l earning disabilities 

- — 7 . : ^ t . 

^(4) 5 s pecial education 

(5) t s peech therapist r 

(6) i15 c ounseling and^gui dance 




Most recent a%tendan^!iat 
an AHS trallning function: 

(1) 29 d uring past six months . 

(2) 24 6 months to one year ago 
(b) 27 m ore than one year lagb ' 



.(^) TQ1 h ave never attended an 
■ ^ AHS training function 



.'V 



10. 



Type. of AHS training- functions jfjpu have attended (may check more than one): 

(11) 39 'l ecture, conference (one day or less) 

(12) 30' w orkshop '(2-5- days) . 

(13) 11 i nstitute (5 days or more) 

(14) 27 c ollege credit course - 

(15) , ^g:' o ther (specify) ' /■ 



■.). 
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, PART I 

ABE TEACHERS 

/ 



^ The competency statements that follow were given highest priority by 
Ad|jlt Basic Education teachers^^ These are the competencies for which - 
teachers- were asked to respond on a score .from 0 -'"7, ""To" what degree should 
•an ABE teacher be able to: . " Competencies are listed in rank order 
according to mean (x) values. ^ • 

V ' TABLE U 
V . An ABE tea'cher should be abl^ to: ' 
Rank Comp> No,- Competency Categ<)ry 

1 * 56 • develop effective working- relationships ^ IP ^ 

. with learners. 

2 .'55 communicate effectively with learners. IP 

3 • 14 ^ establish a basis for mutual respect with L 

learners . ■ . . 

4 8 , adjust teaching to accommodate individual IP^ 

cind group characteristics. 

5 ,101 ' ' maintain interest of students in classroom , IP 

activities. 

6, 118 develop a climate that will encourage learners IP 

to participate. . ^ 

7 88 reinforce positive attitudes toward learning. IP 

' '8 117 " • devise instructional strategies that will IP 

* ^ develop within' the learners a sense of con- 

. fidenre. 

9 ' -72 ' coordinate and supervise classroom actr IP ^ 

* ' ivit'ies. ^ - . 

10 - " 1.70 ' recognize th'e potentiality for growth in L 

learners. . ' ' 



. TABLE III - Continued 



Rarik X Corrip. No. , ' Competency Category 



Vv; 



4 



11 89 adjust rate of instruction to the IP 

^ ' learners' rate of progress ^ / . ^ ^ 

12' 141 place learners at their instructional IP 

level . ^ / . 

' ■ ) ' 

13 * 96 maintain discipline in the fclassroom. IP 

14 . 1B9 participate' in the process of evaluating ^ IP 

one's own. teaching effectiveness. [ 

11 " select curriculum which wlVl aid the C 
learners in developing an interest in 
. ' reading. • ' 

tie 87 ^ differentiate. between teaching children ^ ' S&G 

^ and teaching adults'. , 

17 153 select those components of »a subject a'y^ea C 

which. are essential to learners. 

18 . .2 include the essential elements of the com- C 

munication process (listening, speaking, 
/ reading, and writing) when selecting cur- 

' riculum. ' 

19 .86 use classrooms aVid other settings which pro- IP 

vide for a comfortable learning environment. 

20 150. determine those principles of learning L 

"^which apply t?) adults. 



Highest priority "competencies for the most part are of the^ 
"Ins true tiomal Process" categoj?^^- Th6^ reader should bear in mind 
that this category is also the largest, proportionately, in the total 
array of competency statements, 

Adult Learner (L) - 3 ^ * 

Curriculum ; (C) - 2 ' - 

Scope and Goal ^(S&G) - 1 

Instructional Process (IP) -14 

20 " • - 



Adult Basic Education teachers rated the following twenty competencies 
to be those in which they possessed the most ability. Responses on the 
survey foVm were, made to the stimulus stem, "To what degree are you able 
to:..." followed by specific competency statements. Again, the twenty 
•competencies are ranked according- to their mean (x) values. 

TABLE IV 

i 

To wh^t degree are you able to: ' 
Rank Comp. No. [ Competency ' Category 

Q - \ 

1 87 differentiate between teaching children 'S&G 

and teaching adults. 

2 118 ^develop a climate that will encour'age . IP 

learners *t^o participate, 

3 149 operate duplicating equipment and instryc- J|P 

tional hardware, , , . ' 

^ 96 maintain discipline in the classroom. IP 

5 ^ 88 • reinforce positive attitudes toward . ' IP 

. U learning, ^ ' 

'6 / 55 communicate effectively with learners* ' *1P 

7 ' 56 develop effective working relationships ^ IP 

with learhers, , ' * 

8 . T24 demonstrate commitment to lifelong learning S&G'' 

by participating in continuing education 
activitieso 

* 9 .^14V prlace learners at their instructional level. IP 

10 * . 46 . use humor in the classroom. IP 

11 *86 use classrooms and other settings which IP 

^ provide for a comfortable learning environ^ 
ment, * - I 

12 , 72 ' coordinate and supervise classroom activities. IP 

13 150 determine those principle of learning 

which apply to^ adults. ' ' . " ' • 



\ 



, TABLE IV — Continued 



Rank , C omp. No. Competency Category ' 

14 14 establish'»a bWs for mutual respect L ^ 

wfth learners. . 

15 ' . 89 - adjust rate of instruction to the learners* IP 

rate of progress o ' i 

16 170 recognize the potentiality for growth in L 

learners. 

17 45 mMntain a^clean^^ orderly classroom. ^ IP 

18 ' 8' adjust teaching to accotnmodate. individual ^IP i 

^\ and group characteristics. ^ ^ 

19 ' 146 summarize 'and review the main points of a LP 

' Tessbn or demonstration. 



2^1 95 plan independent stucty with learner^^ IP 

Summary of the results of Table IV indicates the foil ov/ing breakdown 
-by category type: , . ^ . 

Adult learner (L) • - 3 

Curriculum (C) \ - - 0 - 

• Scope and Goal (S&G) - - 2 ' 

Instructional Process (IP), -15 

• • • * • ^ 

20 . . ' , 

' Taking the two lists together (Tables III and IV') it, is -nbteworthy 

0 

€hat 14 competency statements (70 percent) appeal* on both. . 

■ • ' ^ -.A 



' Comparison of the two preceding tables indicates that, a number of 
competencies -fappear on both lists. Fourteen (70 percent) of the competency 
statements were rated by teachers as highest value ("shoulcl" be able to do) 
and also as those, they wer^ost "able" to do. Approximately the same pro- 
portion of statements (75 percent) on both lists come from the "Instructional 
Procg§5J^miiaoi!yiS*vJe?(t,_ in order of occurrence (three each) was the "ABE 
Learner". The "Scope and Gojil" and "Curriculum" competency categories 
represented a small number of the top twenty op each list. 



^9 



r 
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Differences between the nesns for competencies, the "teacher should 
have" and competencies the "teacher is able" to perform were computed and 
compared. All statements were tanked in order from the highest mean 
.differences to the lowest. This analysis identifies tffl^e competencies 
for which teachers hold high priori ty aad feel they have l\ast ability 
to perform. \It may be inferred that teachers feel they are uf^J^trained 
in th«se abilities. i i 

TABLE V ' ] , 
Competencies with nreatest mean <lifferences tpetween* "should be able 
to" and "am able to" perform. ' 
Rank Comp. No. „ Competency Category 

^ 1 * , 148 adapt instructional qqtivitils for the IP 

physically handicapped'. I 



2 ' 163 

3 160 



use the services of local ABladVtisory IP 
committees. , 



identify the major fupctions of community S&G 
agencies which serve the social ^ educa- 
tional and training needs of learners. 



4 


v22 : 


use appropriate m6th pels and materials for 
, teaching mathematics. 1 ' 


IP 


5 


94 


-Vil diagnose learriers' basic mathematical skills. 


IP 


n. 


165 


select materials and activities which pro- 
mote the learners' liberal education. 


IP 


7 


74 


select itiathematic concepts according to 
logical »order, , ^ 


C 


8' 


137 * 


incorporate health and nutrition objectives 
' into the curriculum. 

" / ' ■ 


C 


9 


114 


use appropriate methods and materials to 
remedy, deficiencies in mathematics. 


IP 


4 


120 


integrate knowledge of reading skills, par- 
ticular dialects and reading problems with 
instructional materials. 


IP 



.TABLE V ~ Continued 



Rank 



Comp, No, 



jPompetency 



Category 



ERLC 



11 

12 

13 
14 

.15 
^6 
17 

18 
19 
20 



144 

131 

168 
126 

119 
91 

^ 143 

123 
100 
34 



select materials and activities which IP 
promote learning^ about practical govern- 
ment* : ^ - ' • 

relate knowledge of e&nomic and labor IP 
market information^ to the vocational inter- 
ests of JearnerSo ' , 

involve learners in the process of formula- IP 
ting instructional objectives'. 

plan'. instructional actiwties which bring IP 
resources of the community to bear oa needs 
of learners. 

select materials andK'ctivi ties which pro- IP 
mote learning aboutxecology. ^ . 

aid' the" learner in obtaining employmer>t or L 
on-the-job training. 

use practical arithmetic skills to illustrate IP 
matheinatical concepts when planning instruc- 
tiona-1 activities^, 

use the services of state and local agencies IP 
responsible for adult basic Iqu&tion. 



incorporate consumer education into the 
Curriculum. 

interpret informal math inventories. 



C 

IP 



. Analyses of the results, although informal in nature, yield several 
patterns of response that may be useful Major findings indicate the,- 
f oil owing: , « • : " ' 

I 1. Fifteen of the twenty competenciesr^(75 percent) are 
from the "Instfuctional Process" category. Three of 
the remaining five competency statements are f rom ^the - 
Curriculum catego ry, 
2. Six competency statements (30 percent) are concerned 
about aspects of mathematics instructions.- It is 



evident that teacher^ view thtbarea as a priority for 



learning. 



J? 5, 
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: ^ PART II 

■ • ■ . ' ■ 1 ■ . 

AHS TEACHERS * 

• The twenty competency statements listed beldw were given highest 
priority by Adult H|gh School te/^hers7" These are the competencies for 
which teachers were asked to respond on a scale from 0-7, "to what degree 

« 

should an AHS teacher be able to..." A rating of "0" indicated th^t the 
competency was inappropria.te or of lowest priority, and a rating of. "7" 
indicated th^ highest priority. Competencies are listed, in rank order 
'according to mean (x) values. 

TABLE VI ' 
An AHS teacher should be able to: 
Rank Comp. No. ' ^ Competency Category 

1 * 55 communicate effectively with learners. \? - 

2 ' • .56 -develop effective working relationships IP . 

with learners. 



3 ^ 118 develop 1 climate that will' encourage IP 

learners to participate. » 

4 -—56 maintain discipline 1n<d;he classroom. IP 

5 88, ' re4nforce positive attitudes toward / IP 

learning. 

6 101 maintain Interest of studentsMa IP 

classroom activities. M . 

,7 14 establish a basis for mutual respect with L 

\ . ' .learners. ' ' 

V 8? adjust rate of instruction to the learners' IP 

rate of progress. 

9 31 identify the major topics and concepts of C 

each subject he/she teaches. 

10 - 87 differentiate between teaching children S&G 

and teaching adults. 



14 
15 

16 
17 

19 ' 
20 



Comp. No. 




TABLE VI - Continued 



Competency 



Category 



coordinate and supervise classroom ' IP 

activities. 

adjust teaching to accommodate individual IP 
and group characteristics. ' 

provide p^actical activities for learners II 
v/hich reinforce classroom instruction. 

use humor in the classroom. IP 

adjust program to respond to the changing IP 
needs of the learner. 

use classrooms ^nd other settings' which IP 
provide for a comfortable learning 
environment. 

devise instructional strategies tliat will IP 
develop within the learners a sense 6f 
confidence o 

summarize and review the maiil points of a IP 
lesson or demojistratij^n. . •. 

demonstrate belief in innovation and exper- S&G 
i mentation by willingness to try new 
approaches in the classroom. 

provide. continuous feedback tp learners IP 
on their educatipnal progress. 



4e 

70 

86 

< 

117 

146 
64 

116 



Summary by categories: 

Adult Learner (L) 
Curriculum (C) 
Scope and Goal (S&G) 



- 1 
r 1 

- 2 



Instructional Process (IP) -16 



Adult High School teachers rated the fallowing twenty competencies - 
.as those for which they possessed, the greatest at)ility. Responses on the 
survey forms were made to the stimulus, "To what degree are you able to.;, 
followed by specific competency statements. The competencies are ranl^ed 
in. order according to their mean (x) values. - 

TABLE VII 
To what degree are you able to: 

Rank cW. No. Competency Category 

1 , 96 maintain discipliHTfi in the class<rdom. ~ IP 



2 56 



develop effective working relationships IP 
with, learners'. ' . . 



3 ■■ • 55, communicate effectively with learner's. IP 
4' 46 >^ use humor, in the classfroom, IP 

5 87 differe^iti^te between teaching children S&G 

and teaching 'adults. 

6 ' .146 summarize and review the main points of a IP 

lesson or demonstration. 

7. 72 coordinate and supervise classroom activities. IP 

Q 149 operate duplicating equipment and instruc- IP 

tional hardware, 

9 36 make, daily lesson plans, . ^ ' "IP 

10 45 maintain a clean, orderly classroom. • IP 

11 , ^4 establish a basis for mutual respect L 

with learners . ^ 

12 31 identify the major topics and concepts of . C 

,: each subject he/she teaches;, v' • 

■' 

13 ' 88 . reinforce positive attitudes. toward learning. IP 

14. • 118 ' develop a climate that will encourage , IP 

learners to participate. 



20 



. < 



TABLE VII — Continued 



Rank Comp, ^No, ; ' , . Competfency Category 

15 * 86 use classrooms and other settings which IP 

provide for a con^foVtable learning * 
, environment. 

16 .89 adjust.rate of instruction to the learners' IP 

rate of progress. 

17 8 adjust teaching to accommodate individual and IP 

group characteristics. 

18 * 69 recognize the similarities and differences S&G 

between general and vocational education. 

19 70 adjust program to respond to the changing ^IP 

needs of'the learner. 

20 101 maintain interes.t of students in classroom IP . 

activities. 



Summary by Categories: • 

Adult Learner (L) , -1 

Curriculum (C) - 1^ 

Scope and 6oal (S&?| . - 2 

Instructional Process (IP) ->16 

. 20 



( 



An&lysis of 'the data was carried out to determine which of the com- 
petencies were given highest priority (sH'bultl be able to) by AHS teachers 
and lowest ratings in their ability to perform them (is abl% to)'. This 
analysis was accomplished by computing the difference between "should be 
able to" mans and the "is able to*' means, . All competencies in the inven-. 
tory were then ranked from high to low according to the magnitude of 
difference between the means. The twenty competencies with the greatest 
mean differences are included in the^list belovJ in rank order, 

TABLE VIII 

Competencies with greatest mean differences between "should be ' 

ab,le to" and "aril able to" pe^orm. 

Rank Comp. No. Competentj?^. ' Category 

1 156 adtninister informal reading inventories, . IP 

2. 168 in*Volve learners in formulating instruc- IP 

'tional objectives', 

3 ^ 114 use- appropriate methods and materials^to' ' IP 

remedy deficiencies in mathematjcsl 

« ' / - 

4 148 * adapt instructional activities fpr the IP 

physically handicapped, • » ' 

5. 22 use approp^rlate methods and materials for IP 

teaching mathematics, 

6 . 155 include concepts of modern math when C 

selecting curriculum, 

7 74 select mathematic concepts raccording to C 

logical ordefc? / 

8 123 use the Services of state and local agencies IP 

responsible for adult education,' 

V - . I. • 

9 ^ 105 administer Informal mat inventories.. ^ IP 

10 143 use practical arithmetic skills to Illustrate^ • 

mathematical concepts when pVanning Instruc- 
tlonaf activities. ' 

. 22 ^ 



TABLE VIII Continued 

Rank , Comp, No, C ompetency Category 

11 J select maiterials and activities v/hich ^ IP 
; ^ . promote learning about ecology, 

12 ' 93 diagnose learners' basic mathematical skills, IP ' 

13 144 ^ select materiaYs and activities which- ' JP 

promote learning about practical government. 

14 126 plan instructional activities which bring I? ' 

resources of the community to bear on needs 
* of learners, 

15^ 154 , use the language experience approach to IP ' 

teach readings, 

16 120 ' integrate knowledge of reading skills^, rP 

particular dialects and readinci problems 
with instriictional materials, 

17 a 43 use approprtate methods and materials for IP 

teaching language^^arts. 



9 



18 . ' 137 incorpofcHte health and nutrition objectives C 

into the curriculum, ^ 

19 91 aid the learner In Obtaining employment or L 

on-the-job training. 



20 ;S7 use appropriate materials and ^methods 'for 

, ■ ■ specified reading deficiencies. 



Summary by Categories: 

Adult learner (tr)" - 1 

Curriculum (c) - 3 

Spope ^nd Goal (S&G) - 0 

'Instructional ^Process (IP) -16 



IP 
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CONGLUSIONS AND IMPLICATIONS . 



ABE Teachers 

-A. Teachers f gel they are most cdnipetent in those areas for whix:h 
, ^ . they rate highest priority., 

B. Results indicate. that area of ma themafic 'instruction is a priority 
* need of tekhers for staff developLnt. ■ • ' 

C. other areas of high nWl for staff tflralning accor^ing/^ this 
ana3#s^s include: 

1. provisions for theWsically harldicapped. \ 



2, understanding and uMhg sejwx:es of related community 
I agencies. 




3. greater emphasis qp-^eral educati-on, 

4. rel ati ng ;readi ng p rolrTeiiis to mm tati ons of ora 1 - 
- language ability. ■ 

.5, practical government, vocational interests and job 
training opportunities. > 

\Alj§ >eachers V " " 

A. Teachers agreed to a great extent on which competencies w6re 
most valued and for wTwch they^were most able. Sijcteen compe- 
tency statements appea/ed (flboth lists, orJ80 percent agreement. 

B. Patterns that were- evident in analysis of /Table VIII (mean diip- 
ferences between "should" and "able to" included the following: 

1. Competencies related to mathematic instruction (No. 's 
114,- 22, 155 , 74, 105, 143 , 93). 

2. CompfetencieQirelated to rJid?ng\instructt 
. IZQ, 43, 37.)r .y \^ ■ ' - 

(Note:<^th and fading competency statements comprise 60 
percentrof those high priority statements.) 
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DEMOGRAPHIC DATA 



APPENDIX I-A 



State . 



Computer^ Space 



2. Location of ABE Program (city) 




What is your current position in ABE? (check one) 

(1) ABE teacher, part-time (less than 20 hrs. per week) ^ 

(2) — ^ ABE teacher, full-time (more than 20*hrs. per week) 

(3) ^ — ABE administrator, part-timej;iess than 20'hrs. per week) 

(4) ABE administrator, full-time (more than 20,hrs. per week) 

(5) Primarily ABE teacher, part-time ABE administrator 

(6) -^ — : Primarily ABE administrator, parWime ABE teacher 



.4. If teacher/administrator part-time 

In ABE, what is fulMlme commitment: 

» 

- (1) — L^l^ full-time employment 

(2) Teaching-elementary (K-6) % 

(3) _ Teaching4ecofidary (7-12) 

(4) - . Teaching-colleg^ university 

(5) ^. Counseling, guidance' 

(6) ^ _ Elementary school administrvator 
^ (7) .Secondary schpol administrator 

(8) ^ . Housewife 

(9) . , Other (specify) 

Today's date - _ 



5. Sex: 

Female 

(2) _ Male 

6. Age: 

Under 25 J. 

(2) 25-34 

(3) .'35-44 

"(4) 45-54 

(5) 55-65^ 

(6) _ _ Over 65 



7. What type of clas§©s d^you teach? (check one) 
^il) ABE, 8th grade equivalency (only) > ' 
(2) . . English as> a Second Language (only) 

. (3) _.. ABE aYid ESL . : ' 

(4) Adult high school, high school 



completion 



QED, high school equivalency 



(6) ABE and GEO 

(7) Other (specify) 



\ B. Years of experience in ABE: 

(1) Less than 1 year 

(2) ^lyear ^ 

(3) . 2 years 

(4) 3 yeaifs 

(5) 4 years 

(6) 5 years 

(7) More than 5 years 



9. What type of certificate do you hold? 
(check major area only) ' 



(1) 
(2) 

(3) . 

(4) . 

(5) - 
.(6). 



-Pigmentary ^ 
.secondary ^ 
. learning disabilities 
.special education 
speech therapist 



10. Most recent attendance at 
an training function: 

(1) -_ during past six nrronths 

(2^ 6 months to one year ago 

(3) — — more than one year agtf 

^(4) — have never attended an 
ABE training function 



counseling and guidance 



1. Type of ABE training functions you have attended (may check more than one): 
((11) — lecture, conference (one day or less) . '~ . 

(12) _^v^ksRop(2-5days) 

(13) institute (5 days or more) - • - . 

(14) .-^^ college credit. course ' ' ' 

I- ■ * ' . • 

(15) _L__ other (specify) \ _ 



PURPOSE 



The^purpose of this Inventory, is twofold: 1) to determine what an /^BE teacher should be able to do 
and 2) to determii^e the degree of competence which ABE teac"hers have. 



J - N DISSECTIONS 



On- the (ollowwjg pages -are statements of abilities which may be needed by ABE teachers. FOR 
ITEMS 1-85, INDICATE THE<DEGREE OF COMPETENCE YOU FEEL AN ABE TEACHER SHOULD HAVE. 
FOR ITEMS 86-170. INDICATE THE DEGREE OrcOMPETENCE YOU FEEL YOU HAVE NOW. 

^ Your response will be marked on a scale following each statement, as illustrated in tlie example 
-belovy. On the scale, circle the single number which. cQmes closeQt to your perception, "0" Indicates no 
competence, and *7" indicates complete cojnpetence. 



Example 



To what degree SHOULD an ABE teacher be able tof - o o 

" I ' ' ' » 

• organize and schedule individual learning activities , 0 12 3 4(5)6 7 



V 



In the above' example. "5" is circled, indicating that the person who responded rates this ability high 



on the s^le, yeif^oes not feel that complete competence is needed. 



PORTANT: sm Please respond to all statemenjs. 

. ^ • There are no right or wrong responses. 



Dor^'t forget to look at the djuestion at the top of the page. Statements 1- 
85 ask a different question than statements 86-170. 
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. ADULT BASIC EDUCATION 

TEACHER Competency inventopty 




Jo What degree SHOULD an ABE teacher be gble toi 

^.1. use learners' oral langungr fndiity, including dialect, as the basis for 
develc^ng skills in standard English. M . ' , 

2. include the essential elements of the coLimjnication process (listen- 
' ing, speaking, reading; andrwriting) when selecting Curriculum 

3. try noyel and unique strategies in broadening horizons of learners." 

4. use the community development approach. 

5. explain what is individually prescribed instruction. 
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(circle dniy one) 
0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7 

J 



6. prepare new teachers for innovative and changing programs. ' 0 1 2 3 4 5 6 7* 



7. select materials and activities which promote learning about health 
' 'and nutrition. ' ^ ^ ^ 0 3 4 5 6 7 

8. adjust teachlrfg to accommodate individual and group characteristics. 0. 1 .2 3 4 5 6 7 

9. assess anxieti^ about .learning that are specific to identifiable groups , " 
- of learners. , . 0 1 2 3 4 5 6 7 

* 10. deterrninkreasons for low self-concept of learners. ' /O 1 2 3 4 5 6 7 

11. - select curi/culumfwhi^ A 

in reading.^ , * / ^ b 1 2 3 4 5 6 T. 

12. assess^the effects of , discrimination or> the learners. 



<5.0 1 2 3 '4 5 6 7 



To what degree SHOULD an ABE teacher be able to.v 

13. select curriculum according to appropriate sequence, continuity and ' ~ " 
integration. • ' 

( - \ ^ - 0 12 3 4 5 6 7 

14. "establish a basis for mutuakespect with learners. " 0 1 2 3 4 5 6 7 
.15. assist learners who desire to assume new roles in society. , , 0 3 4 5 6 7 

16. apply criteria for the selection and evaluation of instructional ma- 
terials. ^ . ' 

17. arrange and conduipt field trips. 

> 

18. construct informal reading inventories. 

19. collecnnforiViation on the learriers' physical, mental and social de- 
velopment.. * 

20. recognize action words appropriate to a given behavior. 

21. incorporate ecology irito the curriculum. 

22. use appropriate methods and materials for teaching mathematics. 

f 

23. evaluate instructional objectives. 

24.. apply .basic principles of group dynamics knd leadership techniques. 

25. differentiate between goals and objectives. 

26. collect informatioa on the cultural and social forces that influence 
the, learners. , [i 

27.. determine (he modality(ies) by which, individuals learn most effec- 
tively;, 



0 1 2 3 4 5 6 7 

0 1 2 3' 4 5 6 7 

01 2345 67^ 

♦ 

0 1 2 3 4 5. & 7 
,0 1 2 3 4 5 6 7, 
0 12 3 4 5 6 7 
0 1 2 3 4, 5 6 
0 1 2,3 4 5 6 7 
0 1 2 3 4 5 6 7 
0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7 



0 1 2 3 4 5 6 Z 
^ 0 12 3 4 5 6 7 



28. .design an instructional^plan basedSsn r^uits of diagnostic tests. 

29. guide and'counseriearners, 

\ 01234567' 

.30. describe the relationship of adult basic education to adult education. 
3f. identify'ulimajor topics and concepts of each subject he/she teaches. 



0 12 3 4 5 6 7 

0 12 3 4 5 6 7 
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To whaf degree SHOULD an ABE teacher be able to 



• I 



32. select objectives from each of the dornains (cognitive, psychomotor 
and affective). 

33. Interpret informal reading inventories. 

34. Interpret informal math inventories/ 

35. write objectives in behaviorai terms. . ^ 

36. a\^ke dally lesson plans. 

37. use appropriate materials and methods^for specified reading de- 
, "^'enc'es. - ^ . ' 0 1 2 i 4 5 6 7' 

38. construct profiles which reflect learners', attainment, potential and 

expectations in reading. 0 1 2 3 4-5*6 7 

39. arrange flexible grouping for learning. " 0 1 2 3 4 5 6 7 



0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7 

0 12 3 4 5 6 7 



40. select materials and activities which develop study patterns. *v 01234567 

41. design activities to develop problem solving abilities within learners. 



0 12 3 4 5 6 7 



42. use a system to keep records of learners' progress. 0f234567 



0 1 2 3 4 5 6 7 



43. use appropriate methods and materials for teaching language arts. 

44. recognize symptoms of physical deficiencies such as vision and hear- ^ . 

Ing anomalies that may be related to reading disabllilies. 01*2 3 4 5 6 7 

45. maintain a clean, orderiy classroom. f 0 1 2 3 4 5 6 7 

46. use humor in the classroom. 0 1 2 3 4 5 6 7 
4^ participate in the process of program evaluation. 0 12^ 4 5 6 7 

48. 'apply knowledge of materials and procedures gained from other . 

teachers. ' • \ 0 1 2 3 4 5 6 7 

49. provide practical activities for learners which reinforce classroorn , ' 
instruction. . ' , 0 1 2 3 4 5 6 7 



To whqt degree SHOULD an ABE teacher be able to: 



X 



50. select curriculum which emphasizes noteworthy current events. 

51. select curriculum which provides for the development of liberal edu- 
catiori for the learners. 

' 52. select curriculum which integrates reading comprehension' and vo- 
cabulary development with each content area. 

^ < . 

53. identify major causes of the literacy problem in the United States. 

54. use instructional materials which are congruent, with specific cur- 
riicular goals. • 

55. communicate effectively with^^fearners. 

56. develop effectjye/WoTfcing relationships with learriers. 

57. list the major causes of reading difficulties in adult learners. 

58* relate the democratic process to everyday lives of learners. V 

59. gather information on the economically disadvantaged in various 
ethnic groups. . . 

60. interpret the social structure and characteristics of the cpmmunity. 

61. adjust instruction to provide for the social, psychological and physio- 
logical effects of aging. , • , 



62. give examples of concepts arid principreS. / ^ 

63. rdentify thp learners' interests and level of asfiiration. 

\ 

64,. demonstrate belief in infnovat^on and experimentation by willingness to 
try new approaches in the classroom. ^ \ 

65. write instructional materials. - 

66. 'function fn a team teaching situation. , ' ^ 



a 
E 



0 1234567 

-0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6^7 
0 1 2 3 4 5 6 7 ; 

0 12 3 4 5 6 7 
0 1 2'3 4 5 6 7 

^0 1 2 3 4 5 6 7 
0 1 2 3 j4 5 6 7 

^1-2 ^ 4 5 6 7 ^ 

0 1 2 3 4 5. 6 7 
0 1 2 3 4 5 6 1 

0 12 3 4 5 6 7 
0 12 3 4 5 6 7 
0 12 3 4 5 6 7 

^0 1 2 3 4 5 6 7 
0 1 2 3 4 5-6 7 
0 12 3 4 5 6 7 
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35 



t0 whs^t degree SHOULD an ABE teachep be able to; 



67. diffete^ntiate between cuit icufum and instructifin whBRi selecting cur- 
riculum and developing in^ructionial plans. 

analyze reasons for learners* partldpating in educationarprogram^s. 

69. >%t5ogmze the similaritiesrind diWerences between general and vo- 

catlonal education. , . ' 

* " '■ ' ' . 

70. adjust program to respond to tlje changing needs of learners. 

«• -/ 

717"1dentify new developments, recent recommendations and current 

Issues in adult education. ' . - 

» ■ ■ 

72. coordinate and supervise classroom activities. 

73. Identify similarities and differences bdtween two or more educational 
philosophies. V ' ' ' 

74. select mathematic concepts according to logical. order. 

75. apply concepts of liberal education to adult basic education. 
76/ select 'curriculum which develops ;^tudy-^patterns.^ 

77. diagnose learners' basic reading sKills. 

78. interpret and use the results ©f standardized achievement tests. 

0 

79. select curriculum whibh will develop word attack skills. 

80. use knowledge of adult developmental characteristica to select 
curriculum. ' • ' ^ 

81. apply theory to the process of program development. 

82. select curriculum which will develop all ^vels of reading 
comprehension. , >^ ^ > 

83. maintain current Information concerning commercial. instructional 
. materials. 




0 12 3 4 5 6 7 
0 12^4567 

0 1 2 3 4, 5 6 7 
' 0 12 3 4 5 6 7 

.0 1 2 3 4 5 ^7 
^ 1 2 3 4 5 6,7 

0 1 2 3 4 5 6 7 
0 12 3 4 5 6 7 

o 

0 1 2 3 4 5 6 7 
0 12 3 4 5 6 7 
0 1 2 3 4 5 6 7 

'0 1 2 3 4 5 6 7 

( 

0 1 2 3 4 ,5 6 7 

0 1 2 3 4 5 6 7 
.0 1 2 3 4 5 6 7 

0 12 3 4 5 6 7 

0 l' 2 3 4 5 6 7 
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To What degree SHOULp an ABE teacher pe able to: ' ' 

84. apply generalizations to specific situations. 

♦ . 

85. ' select curriculum which will deveioFTor^r language skills. 

' * • , ,'■ .1 



IMPORTANT: You ard now going to be asked to indicate the degree of 
competence you HAVE. ^ 




J 
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To What degree are YOU able to: ^ v f | 

ac 5 



86. use dassTOoms and other settings which provide for a co'mfortai)ie . - 

learning ehvironment. * 0 1 2 3 4 5 6 7 



87. differentiate between teaching children and teaching adults. . 0 1 2 34 5 6 7| 

88. reinforce positive attitudes toward learning. 0 1 2 3 4 5 6 7 

89. adjust rate of instruction to the learners' rate of progress. . 0 .1 2 3 ,4 5 6 7 
9Q. use criterlon-referenGed evaluation instruments. " '01 2 3 4 5 6 7 

... « . 

91. aid the learner in obtaining employment or on-the-job training. 0 1 2 3 4 .5 6 7 



92.' select cufrjculupi whijsh will help learners control and adjust to^ 

. change. ^ . ; • ' * ' 0 1 2*3 4 5 6 7 



93. diagnose learners' basic mathematical skills. ' ^ 0 12*3 4 5 6 7* 



94. refer learners to community agencies for sp^ific social, educational * ^ ' 

and training needs. . ^ 01234567 

]. ' • ■ • ' • 

95. plan indepehdent study with learnera* 0 1 2 3 4 5 ,6 7 

96. maintain <5^scipline in the classroom. , ^ ' Q 1 2 3 4 5 6,7 
' 97. determine the difficulty, validity andWeliabillty of teacher-made tests. 0 riP3 4 5 6 7 

, '^fif. select materials and activities which promote consumer education. 01234 567 

99. design instructional strategies to develop all levels of comprehension 

within the cognitive domain. ^ 0 1 2 3 4 5 6 7- 

too. lncorip6rate consumer education into the curriculum. ' \ 0 1 2 3 4 5 6 7 

101. .maintain Interast of students In classroom activities. , 01234fi67 

102. selept curriculum which will aid jearners* in developing aWiareness. of 

th0lr)6Vyn and others* feelings, concerns and opinions. ' ^ 0. 1 234567 

103. analyze the impact of prior educational expei^lences upon learners. 0 1 2 3 4 5 6 7 



/ 4 



To what degree are YOU able to: 



104. interpret national, state and locaJ objectives of adult basic educationr 

105. administer informal matti inrventories. 



E' 

s 



106- operate a'learnfhg laboratory, 



107. identiify causes of discrimination. 

108. ' use information from professional journals, organizations and 

associations. ^ * 

109. gather informatjon conc,erninn nfjychological problems of the learners. 

110. adjust the administration and int&rpretation of tests accor(ting*lo the 
behavioral characteristics of .adults. * ^ 

J 11, identify and analyze terminal behaviors. • ' 

•» Z^'- „ » ' • 

112i construct audjo-visual m.ateria1s. 



, 113. interpret'the adult basic edu^cation pogram to other teachers and the 
community. • 

114. ^ use appropriate ^methods and materials to remedy deficiencies in 

mathematics.. . • 

115. interpret social characteristics of learners. 

116. - provide cbntinuou$ feedback to learners on their educational 

progress. 

- 117. devise Instructional strategies that will develop within the iear-ners a 
s^se of confidence. . - 

118. develop a climate that will encourage learners to participate. • 

119. select materials and activities which promote learning abqut ecology. 

120. integrate knowledge of reading skills, particular dialects and reading 
problems with inslructional materials. ' ' 



• 0 12 3 4 5 6 7 
0 12 3 4 5 6 7 
0 1 2 3 4.5 6 7 
d 1 2 3 4 5 6 7 

0 12 3 4 5 6 7 
0 12 3 4 5 6 7 

■ 0 1 2 3 4 5 "6 7 
0 12 3 4 5 6 7 

* 

0 1 2 3 4 5 6 7 
0 12 3 4 5 6 7 

0 12 3 4 5 6 7 
.0 1 2 3 4 5 6 7 

Q 1 2 3 4 5 6 7 

. 0 12 3 4 5 6 7 
0^ 1 2 3 4 § 6 7 
0 12 3 4 5 6 7 

0 1 2 3 4 5 6 7/ 
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To what degree are YOU able to^ ^ g 



y 

121. apply principles of attitude and behavior change in the instructional 

^ process. . / , 0 1 2 3.4 5 6,7 

122. develop generalizations supported by facts. * ' ^ . ' ' 0 1 2 3^4 5 6 7 

123. ^use the services of state and local agencies responsible for adult . ' ' 

basic education. / ^ 0 123 4 5 6 7 

124. demonstrate commitment to lifdiong learning by participating in , • , 
continuing education activities. " - « 0 1 2 3 4 5 6 7 

125. apply pertinent research. .01234567 

126. ' plan instructional activities which bring resources'* of the comlhunity > 

'to bear on needs 6t learners.' • * ' 0' 1234567 

127. use techniques to facilitate recall. . / 0 1 2 3 4-5 6 7 « 

128. administer standardized tests. 0 1 2 3 4 5 6 7 

129. choose tepts that yield necessary data on learners. 01234567 

130. reScuit the leJners. ^ ^ 0123456 7* 

131. rel^eltnowledge of economic and labor market Information to the " , 
vocational interests of learners. . . ' 0 1 2 3 4/5.6 7 

132. select curriculum which will promote development of the learner's* 

reading vocabulaTy. . 0 1 2 3 4 5 6 7. 



133. select instructional materials which relate to the background pf 
learners. ' • ' ^ 0 .1 2 3 4 5 6 7 

134. recognize the value system of learners to be appropriate fdr the ^ ^ > 
environment in which they live. " , V Ot. 1234567^' 

135. use programmed and self-directed instructional materials. ■ ^ y^l ^ 3 4 5 6 7^i 

136. use techniques of public relations. ' 01234567^^ 

137. Incorporate health and nutritiori objectives intpjhe curVculum. . 0 1 2 3 4 5 6 7 > 

138. use behavlorally stated objectives. ' l~ ^ 0 1 2 3 4\5 6 7 

139. use mass media for educational purposes. * 0 1 2 3 4^6 7 

/ - - 



O ' ■ V ,36' 
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To what degree are YOU ^ble to: 

• • / 

140 .apply synthetic and analytic word learning, methods^ds determined 
by diagnosis. 

141. place learners at their ^instructional level. 

142. inc^orporate practical government into the curriculum. 

I. * ■ » ■ ' ^ 

< 143:; ^use practical arithmetic skills \o illustrate mathemallca! concepts 

when plartning Instructional activities. 

^ 144. select materials and activities which'promote learning about practical 
government.' ^ / ^ ° ' 

^ . 145. apply basic principles of adult Ijearning to instructional situations. 

14^ summarize and review the main points of a lesson or demonstration. 

147v administer interest Inventories. ^ . 

^ 148. adapt instructional activities for the physically handicapped. 

<149. operate duplfcating equipment and instructional hardware* 

150. determine those prirrclples of learning whl^h apply tq adults. 

J 51. select reading curriculum according to logical order. 

• 15Z relate Instructional content to the life of Idarners. ^ 

153. select those components of af subject area which are essential t(zi> S 
learners. 

1B4. use the language experience approach to teach reading. ^ 

155. include concepts of modern math when selecting curriculum. 

156. administer Informaf reading inventories. 



ERIC 



X ^ o 

. . % • 



0 1 2 3 4 5 6 7', 
0 1234567/ 
0 1 2.3 4 5 6 7 



0^ 



2 3 4 5 6 7 
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0 1 2 3 4 5 6 7. . 
0 1 2 3 4 5 6 7 
01234567 
0 1 2 3 4 5 6 7 
0 1 2 3 4 5.6; 7 . 
0 12 3 4 5 6 7 
0 1 2 3 4,5 6 7 
0 12 3 4 5 6 7 
0 1 2 3 4 5*B 7 

d liS 3 4 5 6 7 
0 1 2 3 4 5ii6 7 
0 12 3-4567 
of 234567 



To what degree^ 





157. interpret the philosophic iD^^nd current issue$ of adult education 
it) relation to the variouk aspects of Amerifean- society. J/^ 

158. recognize the' historic and conl^mporary approaches tqjiiteracy. 

159. participate in the process, of evaluating one's ovyn/fea(ihjng 
effectiveness. . / , \^ 

160. identify the majpr funptions of community agencies which 6erve the 
social, educational and training needs of leafhers. 

161. describe the learning characteristics of the adult. 

2. Construct informal tests and measurement techniques to evaluate 
'arners' achievements. * 

163. . use the services of local adult basic education ac^sory committees. 

164' idejTjjfy potential talents" of learn^ers. 

165. select materials and activities which promote the learners' liberal 
educatiort. 

166. cecognize the nature and intent of adult basic education Tegislation 
including financing. ^ 

167. determine modes and rates of instruction through diagnosis^. 

168. Involve-Jeirners in the process of formulating instructional objectives. 

... ' . 

r69. relate classroom activities to the job experiences of learners.^ 

^ ■ f/^k ' 

170. recognize the potentiality for growth in learners. ^ 



o 

. z 



CI 

E 
o 



0. 1 2 3^ 4 5 6 7 
0 1234567 

0 1 2 3 4 5 67 

0 1 2 3 4 5 6 7'. 
0 1 2 3 4 5 6:7 




-.0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7 
0 1 2 3 4 5 6 7' 
0 1 2 3 4 5 6 7 
0 1 2 3 4 5 6 7 
0 1 2 3 4 5 6 7 



Please identify any other abilities which you feel should be includedr 
1. 



ERIC 











r 















38 



DEMOGRAPHIC DATA 



APPENDIX I^E 



Computer Space 



1. State 



2.V Location of ABE Program (city) 



3. What is your current position in ABE? (check one) 

(1 ) - — - ABE teacher, part-time<less than 20 hrs. per week) ' 

(2) ABE teacher, fuH-time (more thaa 20 hts. per week) 

(3) — ABE administrator, part-time (less than 20 hrs. per week) 

(4) ABE administrator, full-titT\e (morfe than 20 hrs. per week) 

(5) Primarily ABE teacher, part-time ABE administrator 

HQ) Prrmarlly ABE administrator, part-time ABE teacher ' ^ 



4f Jf teacher/ administrator part-time 
in ABE, what is full-time conimitmeht: 

No full-time employment / 

Teachirig-^lementary (K-6) ' 

Jeaching^secondary (7-12}l 

Teaching-college, university 

Counseling, guidance 

Elementary school administrator 

Secondary school administrator 

Housewife 

Other (specify) . _ ^ 



Today's date . 
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5. Sex: 

(1) — ^ Female 

(2) Male 



6., Age: 
. (1)~ 



. Under 25 

-25-34 

.35-44 



(4) ^45-54 

(5) 55-Q5 

(6) Over 65 



(r 



■ \ 
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7. What type of. classes do you teach? (check one) 

(1) ABEi 8th grade* equivalency (only) 

(2) . .. . Englfsh as a Second Language (only) 

(3) ^ .JABEand^ESL - . 

— ^ Adult high school, high school - 



8: Yearsof experience in ABE; 



(4) 

(5) . 

(6) . 

(7) . 



completion 
^ GED, high school equivalency 
iBE and GEO 
)ther (specify) ' ' 



(1) 

> 


Less than 1 year 


(2) 


1 year t ! 


J3) 


2 years 


(4) 


- . 3 years 


(5) 


4 years 


(6) 


5 years 



(7) ^ More thaft 5 yeajs 



What type of certificate do you hold? 


10. Mo^ recent attendance at 


(chec1( major area only) 


an ABE training function: 


(1) elementary ^ 


(1) 


during past six months 


(2) \ secondary ^ ^ ~ ^ 


(2)- 


' 6 months^to one year ago 


t3) learning disabilities - 


(3)_ 




^ more than one year ago 


(4) ^ special education * 




have never attended an 




"(4)-. 


(5) speech therapist 




ABE training function 


(6) J counseling and guidance ' ' * 






Type of ABE training functioris you have attended (may check more than one): 


(11) . lecture, conference (one day or less) 






(12). -,4 workshop (2-5 days) 







(13) . 

(14) . 

(15) . 



. institute (5 days or more) 
. college credit course 
. other (specify) ^ 



^ . PURPOSE 

The purpose of this Inventory is twofold: 1) to-determine wh&t an ABE teacher should be able to do 
and 2) to determine the degree of competence which ABE teachers have. ' \ 



DIRECTIONS 



On the following pages ai-e statements of abilities which may be needed by ABE teachers. FOR 
ITEMS 1-85, INDICATE THE DFGREF OF COMPETENCE YOU FEEL YOU HAVE NOW. FOR ITEMS 86- 
170, INDICATE THE DEGREE OF COMPETENCE YOU FEEL AN .\BE TEACHER SHOULD HAVE. 

Your response will be marked on a scale following each statement, as illustrated in the example 
below. On the scale, circle the sfhglo number vhich comes closest to youf perception. "0" indicates no 
, competence, and "7" indicates complete c..nipetence. - 



Example a> 

CL 

To what degree are YOU able to: . ' ^ E 

' . o - o 



organize and schedule individual learning activities 



0 1 2 3 4(5)6 7 



In the above example, "5" is circled, indicating that the person who~^responded rates his/her ability 
high'on the scale, yet does not feel he/she has complete competence. 



IMPORTANT: • Please respond to all statements. 

• There are no right or wrong rtespoinses. 



• Don't forget to look at the question at the top of the page. Statements 1- 
85 ask a different question than statements 86-170. 



ADUiT BASie EDUCATION 
TEACHER COMPETENCY INVENTORY 



\o what decree are YOU able uv 



E 
o 



(circle only one) 



1. use learners* oral language facility^ including dialect, as the basis for 

developing skills in standard English. 0 12^ 4 5 6 7 

i ' 2. include the essential efements of the communication process (listen- 
ing, speaking, Veading, and wn]yn^^ selecting currifculum. ' 01234567 

d 3. try novel and unique strategies in broadening horizons of learners. , 0123456/ 

4. use the community development approach. ~ ^ 01 2 3 4 5 6 7 

\ ■ ' ; .„ «- ^ - , . 

5. explain what is individually prescribed instruction. 0' 1234567 

^ . ■* . ' ' ^ 

6. prepare. new teachers for innovative and changing programs. ^ 0 1 2 3 4 5,6 7 

7. select materials and activities which promote learning about headh 
and nutrition. 0 1 2 3 4 5 6^ 7 

8. adjust teaching to accommodate individual and^group characteristics. . 01^2 34567 

9. assess anxieties about learning that are specific to 'identifiable groups 

of learners. ^ 0 1 2 3 4 5 6 7 

' 10. determine reasons' for low self-concept of learners. 0 1 2 3 4 5^7 

•11. select curriculum which will aid the learners in developing an Interest < 

in reading. ; • ^ , ^ . 0 1 2 3 4 5 6 7 - 

12. assess'the effects Of discrimination on the learners. " 0 12 34567 

ERIC ■ : '-^ 42 . . .. 
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2 3 


4 5 6 7 


2 3 


4 5 6 7 


2 3 


4 5 6 7 


2 3 


4 5-6 7 


2 3 


4 5 6 7 


2 3 


4 5 6 7 



To what degree are Yi3>U able to. 

13. select curriculum according to appropriate sequence, continuKy and 
integration- ' • ^ ' 

' • * 

14. establish a basis for mutual respect with learners. 

15. assist learners who desire fo assume new roles in society, 

16. apply criteria for the selection and evaluation of instructional ma- 
terials. , ^ 

(> . 

17. arrange^ and conduct field trips. 

18. construct informal reading inventories. ► 

19. collect information on the learners' physical, mental and social de- 
velopment. 01234567 

20. recognize action v&ords appropriate to a given behavior. 0 'l 12 3 4 5 6 7 

21. incorporate ecology into the curriculurn. ■ V 0 1 2 3 4 5 Q 7 
22; use appropriate methods and materials for teaching mathematics. 0 1 2 3 4 5 6 7 
23. evaluate instructional objectives, 0 1234567 

. 24. apply basic principles of group dynamtes and leadership techniques.- 0 1 2 3 4 5 6 7 

25. differentiate between goals' and objectives, , 0 1 2 3 4 5 6'7 

r > 

26. collect information on the cultural and social forces that influence 

the learners. 0 1 2 3 4 5 6 7 

0 . . . 

27. determine the moclality(ies) by AA^hich indivlduats learn most effec- 
tively. . Q1234567 

28. design" an instructional plan based on results of diagnostic tests. 0 1<=2=3 4 5 6 7 

29. guide and Gour)sel .learners. ^^^^ 0 1 2 3 4 5 6 7 

30. describe the relationship, of adult basic education to adult education. 0 1 2 3 4 5 6 7 

31. id'entify the major topics and concepts of each subject he/she teaches. 0 1 2 3 4 5 6 7 



IL 



To what degree are YOU able, to: ' ' 

32. select objectives from each of the domains (cognitii/e. psychomotor 
and affective)- - " • ' - 

33. interpret tr^l'ormal reading inventories. 

34. interpret inf9rmal math inventories. 

35. write objectives rn behavioral terms. o ^ 

36. make daily Jesson plans. f^''^ 

37. use appropriate materials and methpds for specified reading de- 
ficiencies. * 

38i construct profiles which refiect learners' attainment, potential and 
expectations in reading. 



E 



0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7. 

0 1 2 3 4 5 6 7 

0 1 2 3 4 5 6 7 

0 1 2 3 4 5 e' 7 

0 1 2 3 4 5 6 7 

0 12 3 4 5 6 7 

0 1 2 3 4 5 6 7 

0 12 3 4 5 6 7 

0 1 2 3 4 5 6 7 



39- arrange flexible grouping forjearnin^. 

40. select materials and activities which deveicfp^udy patterns. * ■ 

41. design activities to develop problem solving abilities within learners.^ 

42. use a system to keep records of learners' progress. ,0 1 2 3 4 5 6 7 

43. use appropriate methods and materials for teaching language arts. 01234567 

• * * 

44. recbgnize symptoms of physical deficiencies xsuch a^ vision and hear- 
ing anomalies that may be related to reading disabilities. ' 01234567 

45. maintain a clean, orderly'classroom. 0 1 2 3 4 5 6 7 

46. use humor In the classroom. ' ^ 0 1 2 3 4 5 ^1 j 

47. participate In the process of program eva[uatlon. 0 1234567 

48. apply knowledge of materials and procedures gained from other 

teachers. ,0 1 2 3 4 5 6 7 

49. provide practical activities for learners which reinforce classroom 

Instruction. ' ' ' . 0 1 2 3 4 5 6 f 
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Jo what degree are YOU able to: 

*50. select curriculum which emphasizes noteworthy current events. ^ 

51. select curriculum which provides for the development of liberal edu- 
v_ cation for the learnlfs. 

52. select curriculum which integrates reading comprehension and vo- 
cabulary development with each content area. 

53^ identify major causes of the literacy prot}lem in the United States. 

54. use instructional materials which are congruent with specific cu1r- 
" ricular goals. 

55. communicate effectively with learners. 

r 

56. develop effective working relationships with learners. 



64. demonstrate belief in innovation and experimentation by willingness to 
try new approaches in the classroom. ^ 

65. vi/rite instructional materials. 
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0 1 2 3 4 5 6 7 

0 12 3 4 5 6 7 

0 12 3 4 5 6 7 
0.1 2 3 4 5 6 7 

,0 1 2 3 4 5 6 7 
0 12 3 4 5 6 7 
0 12 3 4 5 6 7 



57. list the major causes of reading difficulties in adult learners. 0 1 2 3 4 5 6, 7 

58. relate the democratic process to everyday lives of learners. 01 234567 

59. gather information on the economically disadvantaged in various 

' ethnic groups. • ' • 0 1 2 3 4 5 6 7 

60. Interpret the social structure and characteristics of the community. 0 1234567 

61. adjust instruction to provide for the social, psychological and physiof 

logical effects of aging. ' ' O't^ 3 4 5 6 7 

62. give examples of concepts and principles. " .0 1 2 3 4 5 6 7 

63. ijdentify the learners' interests and level of aspiration. 0 1 2 3 4 5 6 7 



0 12 3 4 5 6 7 
0^1 2 3 4 5-6 7 



66. function in a team teaching situation. 0*1 2 3 4 5 6 7 
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, To what degree are YOU able to- \ ^ \ I 

2 O 



72. coordinate and supervise clasajjoom actjvities. 



80. use knowledge of adutt developrne/ital characteristics to select 



curriculum. v* ^ ' .0.^34567 

81. apply theory to the pfacess 6f program^development, . 0 1 2 3 4 5 6 7 

82. select curriculum which will devel^^p all levels of reading ^ 
comprehensiori. . 0 1 2 3 4 5 6 7 

♦ » • • 

83. maintain currentvinforniation concerning commercial instructional 

materials. , * " u 0 12 3 4 5 6 7 



67. differentiate between curriculum and instruction when selecting cur- 

*rlcullim and developing instructional plans, 0 1 2 3 4 5 6 7 

68. analyze reasons for learnors' participating in educational programs. 0 1 2 3 4 5 6 7 

L 

69. recognize the similarities ^ and nifferyr.ces between general and vo- 
cational education. 01234567 

70. /adjust program to respond to the changing needs of learners. 0 1 2yi 4 5 6 7 

71. identify new developments, recent repommendations and current , 
issues in aduTt^educatTon., - r 0 1234567 



0 12 3 4 5 6 7 



73^. identif]^ similarities and differences between two or more educational ' ' 

philosophies. ' 01234567 

74. select mathematic con^pt^^^cording to logical order. 0 1 2 3 4 5 6 7 

75. apply concepts of Iib0«;al education to adult basic education, ' 0* 1 2 3 4 5 6 7 

76. select curriculum whielvdevelopt study patterns. ' 0 1 2 3 4 5 6 7 
i-. 77. .diagnose learners' basic reading skills. ' , 0 1 2 3 4^5 6 7 

78. .interpret and use the results of standardized achievement tests. 0 1 2 3 4 5 6 7 

79. select curriculum which will tievet&p word attack skills. 0 1 2 3 4 5 6 7 



er!c • • • « . 
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to* what degree are YOU able to: ' * " ^ * f 

_ ■ ^- t 

* » ■ 

84. apply generaHzationk to specific situations, ^ 0 1 2 3 4^5 6 7 

85, Nselect curriculum which wjll develop oral language skills. ~ 0 1 2 3 4 5 6 7 



IMPORTANT: You are now going to be asked to indicate thb degree of 
competence which an ABE teacher SHOULD' hive, ' 



T ■ 
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To what degree SHOULD an ABE teacher be able to: 



. E 



86. use classrooms and other settings which 'pr9^ide for a comfortable 
learning environment. 

87. differentiate between teacliing chilfJren a/icj teaching adultsr 
85, reinfbrce positive attitudes toward learning: 
8^. adjust rate of instruction to the learners' r^te^f progress. 

* 90. use criterion-referenqed evaluation instruments. 

91. aid the learner in obtaining employment br on-thb-job training. 

92. select curriculum which wiK^elp learners control and adjust to 



change. 



93. diagnose leprners* basic mathematical skills. 

. » . /- 

^ .. • . ' ' 

94. refer learners to community agencies for specifip^ social, educational 

and training needs. 

s 

95f plan independent study with learners. 
96. maintain. discipline in the classroom, ^ 

9). delerrnine tlie difficulty, validity and reliability of teacher-made tests. 

98. select materials and activities which promote consumer education. 

fl " ^ 

^99. design instructional strategies to develop alj. levels of comprehension 
within the cognitive domain. ^ 

incorporate donsuner educatior^ into the curriculum. 

J or. maintain interesH>f students in classroom activity 
• t ^ ■■ , 

102, select curriculum which will aid learners in developing awareness of 

^ their own and others' feeling^oncerns and opinions. 

' .. ^ ' 

103. analyze the impact of prior e.ducationaL experiences upon fearners. 

4. : ■• " 




01 2 3 4 5 6 7 
0.1 2 3 4 5 6 7 
0 1 2 3 4 5 6 7 
0 1 2 3 4 5 6 7 

0 

0 12 3 4 5 6 7 
^01 2 34567 

0 1 2 3 4 5 6 7 
0 1 2 3 4 5 6 7 




0 1 2 3 4 5 6 7 



0 1 2 3 4 5 6 7 



0 1 2^4567 
0 12 3 4 5 6 7 
0 1^3 4-5 6 7 

0 -1 2- 3 4 5 6 7 
0 1 2 3 4 5 6 7 



■/ ■ ■ . . 7.. - 

To what degree SHOULD an AE^E teacher' be ^bje to: 

' ■ • 

104. interpret national, state and local objectives of adult bgsic education. 

* * ♦ 

105. administer informal math inventories. 



1u7. identify causes of discrimination. 



0 12 3 4 5 6 7 
0 12 3 4 5 6 7 



'06. operate a learning laboratory. • ' 0 12 3 4 5 6 7 



0 12 3 4 5 6 7 



108. - use Information from professional journals, organizations and 

associations. * ' 

109. gather information concerping psychological problems of the learners. - 0 1 2 3 4 \5 ^^7 



0 12 3 4 5 6 7 



110. adjust the administration and iriterpretatioa of tests according to the - 
behavioral char acleristica of adults. 0 1 2 3 4 5 6 7 



111. Identify and analyze terminal ©ehaviors. , * 0 1234 5 67 

112. construct audio-visual materials. ^ ',0 1 2 3 4 5 6 7 

113. interpret the adult basic education program to other teachers and the . w \ 
^community. • ' . " 01234567 



114. use appropriate methods and materials to remedy deficiencies In ' 
mathematics. ^ . • . , 0 1 2 3 4 5 6 7 

115. interpret Social characteristics of learners.* *• ' . - 0 1.2 3 4 5 6 7 

^ ^ ^ ^" ■ ^ 

116. provide continuous feedback to learners on their educational 

progress. * , 0123 4 5 6 7 



117. devise instructional strategies that will develop within the learners a 
sense of confidence. ^ , 0 1 2^3 4 5 6 7 

118. develcJp a climate that will encourage learners to participate. 01 '2 34567 

119. select materials and activities which promote learning about ecology. • 012 34567 

• ^ T20. integrate, knowledge of reading skills, particular dialfects and reading 

problems With Instructional materials. 01234567 

• /- ■■ ^ ' '■ • . ' „ . 
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Tb what degree SHOULD an ABE toache'r btf able to: 



4 



121. apply principfes of altitude and behavior change in ithe instructional 
pfecess. ^ ^ ; ' ^ 0 1 2 3 4 5 6 7 

122. develdp generalizatrohs'supported by facts., , . 0 1 2 3 4 5 6 7 

123. Ujse the services of state and local agencies responsible for adult 
basic education. / " 0 1 2 3 4 "5*6 7 

124. demonstrate cbmmitmem to llfelongjearning by participating in * . 

continuing education activities. " 0 1 2 3 4 5 6*7 

4 

125. apply pertinent resqarch.'' / r ^ . ^ 0 1 2 3 4'5 6 7 

126. plao instructional activities which bring resources of the community . ^ - 

■• ■ > 

to bear on needs of learners. A ' 012 34567 

127. use*technique3 to facilitate recall. , 01234567 

128. administer Standardized tests. . * 0 1 2 3 4*^ 6 7 

129. choose tests that yield necessary data on learniars. , ' 01234567 
" 130. ' recruit the Iqiarpers. • - .^ * 012345 6 7 

131. relate knowledge of economic and labor market information to the 

vocational interests of learhers. ' * 0123456 7 

132. select curriculum which will promote development of the learners' . ' . 
reading vocabulary. • 012345&7 

■ ' ^ ■ ' • ^ : ■ 

133. select Instructional materials which relate to the background of 

learners. . ' • 0 1-534^67 

^ * ^ > • 

134. Recognize the value system of learners to bq^ appropriate for the 

environment in which they live. • ^0123 7 

135. use programmed ancl self-directed instructional materials. ' 0 J 2' 3^ 5 6 7 

136. use techniqtjes of pubflc relations. * ^ \ ' 0 1 2 3 4 5 6 7 
^137. incorporate health .and >hutrition objectives into the* curriculum. -0 1 2 3 4 5 6 7 

138. use behaviorally stated objectives. ^,01234567 

139. use. mass media for educational purposes. 01234567 

•ERjc ,. • ... 5° - - • 



Tojath^t degree SHOULD an ABE teacWBe 9b'le to: 



. o 
Z 



140, apply syBthetic and S'aalytic word learning methods as determined 

by diagnosis. ^ ' > 0J 2 3 4,S&7 

141, place learners at their instructional level. . * * * " • \ 0 1 2*3 4 5*6 7 

142, Incorporate practical government tnlo'the curriculurn. * ^ 



0 1 2JJ 4 5£ 7 



143. use praptic^l arithmetic skilifj'to illustrat^ mathematical cWicepts ^ ^ • " ' " . ^ 
when planning Instructional activities. ' ^ . v * • - q ^ 4 5 6 7 

144. select materials and activiti^ whij^ji^romotejearnlng ab*CHJt practifea^ , • . *- 
gdvernment. ^ ' ' f— p ^ ^ 0 i ,2345 0 7 

145.. apply basic principles of adult loarning to instructional situations. . ' 0 1 2 3 4 5 6 7" 

146. summarize and review the main points oS a lesson or demonstration. '012 gf4''5 6 7 

J47. admlplster inte^^est lnver\tories. * . . *la 1 2 3 4 5 6*7 

ru6tion£ 



.148.^adapt instruStional actjvi^iosjor the^physically handicapped. */ 0-1.2 3 4 5 6 7 

149. operate duplicating equipment and Instrucllonal hardware. ' O^'l 2 3 4 5 6 7* 

J50. determine those principles of lefeirning which apply to adults. * * " 0 t .13 4 5 6t7^ 

* 151. select reading curriculum according to logical .order. ^ ^ 0 1 2 3 4 5 6 7, 



152. relate instructional content to the life of learne/s. * I ' V ' / 0 X 2 3 4 5-6 7 



15'3. select those components of a subject ^rea which are essential to' ^ . 

learners. , ^ " ^ 0 1 2 3 4 5*6 7 

154. use the language experience approach to teach reading. ' ; .0 .1 2 3 4 5 6 7 

• * 

155. Include concepts of modern math when selecting curriculum. <, 0 12 3,4^ 5 6 .7 * 

156. .administer informal reading inventories. ' ' ^.0 1534567 



7 * 
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To what degree SHOULD an ABE teacher be able to: ' 

•157. interpret the philosophic base and current isisues of adult education , 

« in relation to the various aspects of American society. \ 01234 567 

158. recognize the historic and contemporary approaches to literacy. 0 1 2 3 4 5 6 7 



159. participate in the process of evaluating one's own teaching 

effectiveness. 01234567 

. s • • _ 

160. identify the major functions of community agencies which serv6 the * 

. social, educational and training needs of learners. . 0 1 2-3 4,5 6 7 

161. describe the learning characteristics of the adult. ' 0 1 2 3 4 5 6 7^ 

16?2. construct informal tests and measurement techniques to evaluate \ 

learners* achievements, o ^ ■ ■ ,^ *0 1 2 3 4 5 6 7 

163. use the services of local adult basic education advisory committees. 0 1234567 

164. identify potentiaf talents of learners. .0 1 2 3 4 5 6 7 

165. select materials and activities which promote the learners* liberal ^ — ^ ^ 
education. ■ ' - 01234567 

"^6. recognize the nature and intent of adult basic education legislation 

I including financing. \ .0 1234567 

'167. determine modes and rates of instruction through diagnosis. 01234567 

168. ^ involve learners in the process of formulating instrucHonal objectives. 012345 6 7 / 

169. relate classroom activities to the job experiences of learrjers. 0 1 2 3 4 5 6 7 

170. recognize the potentiality for growth in learners. 0 1 2 3 4 5 6 7 

Please identify any other abilities which you feel should be included: 

1. ' •_ • ^_ : 




\ 



